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A respectful workplace is good for everyone.
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NEED SUPPORT?

Drae & Dre Collective CIC can help
you understand your employment rights
and signpost you to further support.

VISIT OUR WEBSITE
www.draeanddre.com
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It is based on current UK employment law for most adult workers (18+) in Great Britain,
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Some occupations and workers under 18 may have different legal entitlements.
Employment law may change over time. EMPOWERING PEOPLE + BUILDING SKILLS « CREATING OPPORTUNITY



